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* All states have data accessible to them- you just need to know where
to look.

* Allnursing workforce data is flawed- you are trying to measure a
moving target. The number of nurses changes every day, nurses move
between jobs, students enter and leave programs, and faculty move
between jobs. Just accept that none of the data is perfect.

* Use caution when utilizing proprietary data and data that requires
purchase. Make sure you check the source and quality of the data.

* Figure out the highest quality data available to your state.
Acknowledge its flaws and run with it.

* Use whatever data you have to promote the need for better data, to

Nursi ng develop policy and workforce strategies, and to measure the impact
of programs.

Workforce  Dataabout the nurses in your state (supply data) is only 1 piece of the

picture. Itis not complete without data on students and faculty

(education data) and the workplace (Demand data).

* State data is most powerful when compared with past data if available
to show change over time. Itis also most powerful when compared
with national data to show your state in context with the rest of the
nation and other neighboring states.

Sources: Oliveira, C., Hermanson, H. & Heatley, M.M. (2024). Ask, Analyze, Achieve: Using Data to Address
Nursing Workforce Challenges. Presentation at the National Forum of State Nursing Workforce Centers.
Moulton Burwell, P., Yakubova, P. & Li, Y. (2024). Hunting for the Data and Finding it’s Voice. Presentation at the



Steering Committee Question
Education Presentation

Please type in the chat box:

What data points stand out to you?




Nursing Education Data

National Forum Nurse Education Minimum
Data Set:

https://nursingworkforcecenters.org/wp-
content/uploads/2025/07/Nurse_Education_M
DS_Revised_December2020.pdf

In 2023- 27 states collected education data

* 17 by State Subscriber (can include a Board of
Nursing)

* 19 by a Board of Nursing
* 8 by another state entity

Source: Oliveira, C., Hermanson, H. & Heatley, M.M. (2024). Ask, Analyze, Achieve: Using Data to Address Nursing


https://nursingworkforcecenters.org/wp-content/uploads/2025/07/Nurse_Education_MDS_Revised_December2020.pdf
https://nursingworkforcecenters.org/wp-content/uploads/2025/07/Nurse_Education_MDS_Revised_December2020.pdf
https://nursingworkforcecenters.org/wp-content/uploads/2025/07/Nurse_Education_MDS_Revised_December2020.pdf
https://nursingworkforcecenters.org/wp-content/uploads/2025/07/Nurse_Education_MDS_Revised_December2020.pdf

Alaska’s Nursing Education Data

NCSBN Nursing Education Prelicensure Survey Annual Report

Alaska Pacific Practical Nursing ACEN
University (PN)
UAF Community LPN Certificate X
and Technical
College
Alaska Pacific Associates Degree ACEN X X
University in Nursing (ADN)
Charter College Associates Degree ACEN X
Nursing Program in Nursing (ADN)
University of Alaska-  Associates Degree ACEN X X
Anchorage in Nursing (ADN)
University of Alaska-  Bachelor’s Degree ACEN X X
Anchorage in Nursing (BSN)



The NCSBN (National Council of State Boards of Nursing) conducts
a prelicensure survey as part of its efforts to collect data on nursing

program quality and to assist boards of nursing with their annual
reports.

The survey is designed based on a study of nursing program quality
Indicators and warning signs. It provides participating boards of
nursing with descriptive results of their state's nursing programs,
iIncluding raw data, and an aggregate report for comparison

Data from participating states (33 states participated in 2023-2024)
are included in the National Nursing Education Database.



https://www.google.com/search?client=safari&cs=0&sca_esv=fd9de876da70e2b5&q=National+Council+of+State+Boards+of+Nursing&sa=X&ved=2ahUKEwix0Yml9_GOAxXfOjQIHRQoM6wQxccNegQIAhAB&mstk=AUtExfAoyZPUHhjwyTSYEermnFdUu-07506mOfml4fnYZhw59lvG0HDfeeMaoAjY1Y5zbuSJZyFXF80mGwhSnPBLRmFgux4OHG0Ky8wHjfb56famQ_vaI-O_PAVM4R6WiQWf3TnnnsJohYVO2qRMpI5rJvmaOR579FJ5b_3gAi2GOxs2w1g&csui=3
https://app.powerbi.com/view?r=eyJrIjoiNWEwOTQyYWMtMDQwZC00NDU4LWI2NTAtMWJjZTgwZWJlMTUwIiwidCI6IjUxNzVkYTNiLWUwNDctNDliNS1hZDJmLWNhMzU1YTZiMzdhMyIsImMiOjN9

Student Data




Alaska Pre-Licensure Enrollment 2023-2024 and 2024-2025

Source: NCSBN Alaska Prelicensure Annual Report
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Alaska Pre-Licensure Student Average Age

Source: NCSBN Alaska Prelicensure Annual Reports Average age for PN students increased

from 34 to 36 across the last two
years. Average age decreased for RN
programs with the greatest decrease
in age for the BSN program with an
average age of 24.
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Data from the 2022 National Sample
Survey of Registered Nurses revealed
the majority of nurses complete their
initial nursing or nursing-related degrees
(diploma, associate, or bachelor’s) at
relatively young ages. Specifically, 37%
complete by age 19-23, 25% by age 24—
28, and 15% by age 29-33. (HRSA, 2024).
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21.88%

12.50%

6.25%

2023-2024

B American Indian or Alaska Native W Asian

W Native Hawaiian or Other Pacific Islander m White

Alaska PN Student Diversity 2023-2025
Source: NCSBN Alaska Prelicensure Annual Reports

63.89%

2024-2025 Alaska Population 2024

Black or African American

Mult-Racial

H Other W Hispanic/Latino

more diverse than the
general population
across all minority
groups.




Alaska ADN Student Diversity 2023-2025
Source: NCSBN Alaska Prelicensure Annual Reports

7.30% 7.59% 7.65%
) Q000
2.30% 5.72%

8.18%

10.34%

9.53%

49.36% 63.89%

or Alaska Native. There
was an increase in
diversity between the
2023-2024 and the
2024-2025 classes.

13.22% 14.41%
6.32% 5.30%
2023-2024 2024-2025 Alaska Population 2024
B American Indian or Alaska Native m Asian Black or African American
m Native Hawaiian or Other Pacific Islander m White Mult-Racial

H Other H Hispanic/Latino




Alaska BSN Student Diversity 2023-2025

Source: NCSBN Alaska Prelicensure Annual Reports
Alaska BSN students that are

currently enrolled in the 2024-2025
year are less diverse than the general
population except Asian and
Hispanic/Latino groups.

0,
4.75% 8.18%

8.33%

According to AACN (2023), 56% of students
enrolled in entry-level baccalaureate (pre-
63.89% licensure) nursing programs identified as
White (non-Hispanic), 13% as Black/African
American, 16% as Hispanic/Latino, 10% as
Asian/Native Hawaiian/Other Pacific
Islander, 0.5% as American Indian/Alaska
Native, and 4% as two or more races (non-

- Hispanic).

67.19%
67.19%

3.70%

2023-2024 2024-2025 Alaska Population 2024
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national average.
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Alaska PN Student Gender 2023-2025

Source: NCSBN Alaska Prelicensure Annual Reports
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There was a decrease in male
PN students between 2023-
2024 and 2024-2025. In
2024-2025 there were
10.26% male PN students
which is the smallest amount
of all Alaska prelicensure
programs.



Alaska ADN Student Gender 2023-2025
Source: NCSBN Alaska Prelicensure Annual Reports

100.00%

90.00% 18.23% 16.17%

20 000 There was a decrease
in male ADN students

70.00% between 2023-2024
and 2024-2025.

60.00%

50.00%

40.00% 81.77% 83.83%

30.00%

20.00%

10.00%

0.00%
2023-2024 2024-2025
m Female mMale mOther




100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

Alaska BSN Student Gender 2023-2025

Source: NCSBN Alaska Prelicensure Annual Reports
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11.74%
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There was a decrease in male
BSN students between 2023-2024
and 2024-2025.

According to AACN (2024), male
students comprised 13% of
students enrolled in baccalaureate
nursing programs.

In 2024-2025, Alaska’s BSN program
is below the national average.



Alaska Pre-Licensure Students that Graduated On-time
Source: NCSBN Alaska Prelicensure Annual Reports
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Alaska PN NCLEX Pass Rates
Source: NCSBN Alaska Prelicensure Annual Report, NCLEX
Statistics Dashboard
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Alaska ADN and BSN NCLEX Pass Rates
Source: NCSBN Alaska Prelicensure Annual Report, NCLEX
Statistics Dashboard
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The PN program NCLEX pass rates were
above the national average for the last two
years.

The ADN program NCLEX pass rates were
above the national average for the last
three years.

The BSN program NCLEX pass rates were
above the national average for the last two
years.




Faculty Data




Alaska PN Faculty Type 2023-2025

Source: NCSBN Alaska Prelicensure Annual Reports
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2024

In 2023 and 2024, 20%
of PN program faculty
were full-time.

The percentage of part-
time faculty increased
in 2024 to 40% with the
addition of a new PN
program.
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Alaska ADN Faculty Count 2023-2025

Source: NCSBN Alaska Prelicensure Annual Reports
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In 2023, 2/3 of ADN
program faculty were
full- time. This decreased
to 40% in 2024. The
percentage of clinical
adjunct faculty
increased markedly in
2024. There was an
additional program
reporting in 2024.




Alaska BSN Faculty Count 2023-2025
Source: NCSBN Alaska Prelicensure Annual Report
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In 2023, 2/3 of BSN
program faculty were
full-time. This increased
to 81% in 2024. There
was a decrease in part-
time and clinical adjunct
faculty reported in 2024.
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Alaska Average Credit Load for Each Faculty Member
Source: NCSBN Alaska Prelicensure Annual Reports
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average credit load
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” increased to an average
21 of 32 credits in 2024. For

20 ADN programs, the
average credit load

15 15 increased to 26 credits.
The BSN program credit

0 load stayed the same at
30 credits.
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(calculated using Full and Part Time Faculty Count)

Source: NCSBN Alaska Prelicensure Annual Reports
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Nursing Education Data Gaps/Questions

Graduate and Post-licensure data collection

University of Alaska

Graduate certificate in Nursing Education

Family Nurse Practitioner Masters Degree
(FNP)

Psychiatric Mental Health Nurse
Practitioner (PMHNP)

Nursing Leadership with a concentration in
nursing education (NLDR-EDU)

Doctor of Nursing Practice in Nursing
Science (DNP)

Alaska Pacific University

LPN to RN
RN to Bachelor of Science

Missing Minimum Data Set Variables

Seats for New students
Qualified Applicants
Accepted Applicants
New Enrollees

Total Student Enrollment

Graduates (there is one year of graduates reported in the
AHHA report)

Faculty vacancies
Faculty Demographics- age, race/ethnicity, age
Faculty highest degree

Nursing Education Future Data Recommendations

Collect missing nursing education data (University of Alaska and Alaska Pacific University) through a

separate survey

Request addition of missing minimum data set variables on the NCSBN Alaska Prelicensure survey



Steering Committee Group Discussion

What insights are beginning to emerge regarding
Alaska nursing education?




Steering Committee Question
Licensure Presentation

Please type in the chat box:

What data points stand out to you?




Supply Data

National Forum Supply Minimum

Supply Data Data Set:
https://nursingworkforcecenters.or
Tell You: g/wp-
.. . content/uploads/2025/07/2024-
Number and characteristics of nurses working in your Supply-MDS.pdf
state.

In 2023, 35 states collected
supply data

* 15 by State Subscriber (can be
a Board of Nursing)

e 25 by a Board of Nursing
* 7 by another entity

Come From:
Licensing data and/or surveys of nurses.

Useful For:
Projections, tracking change over time, benchmarking.

Source: Oliveira, C., Hermanson, H. & Heatley, M.M. (2024). Ask, Analyze, Achieve: Using Data to Address Nursing
Workforce Challenges. Presentation at the National Forum of State Nursing Workforce Centers.


https://nursingworkforcecenters.org/wp-content/uploads/2025/07/2024-Supply-MDS.pdf
https://nursingworkforcecenters.org/wp-content/uploads/2025/07/2024-Supply-MDS.pdf
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Supply Data Sources

Alaska Board of Nursing
Endorsement, Examination, Licensure Data

* Alaska Hospital and Healthcare Association
Active Licensure historical data

* NCSBN/Forum National Nursing Workforce Survey Data from 2022 and 2024- provides
national comparison

* Alaska APRN Alliance, Alaska APRN Workforce Survey 2023

AANP 2024 Nurse Practitioner Practice Report- provides national comparison

U.S. Census Bureau, American Community Survey 2021-2023 Population Estimates for
Diversity


https://www.journalofnursingregulation.com/article/S2155-8256(25)00047-X/fulltext

Licensure- LPN




Alaska LPN Active Licenses Trend 2021-2025
Source: Alaska Board of Nursing and Alaska Hospital and Healthcare
Association




Alaska LPN New License Trend
Source: Alaska Board of Nursing
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2025 Alaska LPN Active License Comparison with Active Resident Licenses
Source: Alaska Board of Nursing Licensure Data

Active Licenses Resident

As of Spring, 2025, Alaska had
689 active LPN licenses.
However, only 439 LPN licenses
have Alaska residential
addresses. This reduces the

estimated workforce supply by
36.28%.




The greatest number of LPNs reside in Anchorage. The greatest number of non-resident LPNs reside in
Texas and Florida.

2025 LPN Alaska Non-Resident Geographic Distribution

2025 LPN Alaska Resident G hic Distributi
e e I Source: Alaska Board of Nursing Licensure Data
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Licensure- RN




Alaska RN Active Licenses Trend 2021-2025
Source: Alaska Board of Nursing and Alaska Hospital and Healthcare Association




Alaska RN New License Trend
Source: Alaska Board of Nursing
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2025 Alaska RN Active License Comparison with Active Resident Licenses
Source: Alaska Board of Nursing

Active Licenses Resident

As of Spring, 2025, Alaska had 18,888
active RN licenses. However, only 9,470
RN licenses have Alaska residential
addresses. This reduces the estimated
workforce supply by 49.86%.




Table X: 2025 RN Alaska Resident Geographic Distribution
Source: Alaska Board of Nursing Licensure Data
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Table X: 2025 RN Alaska Non-Resident Geographic Distribution
Source: Alaska Board of Nursing Licensure Data

Active Licenses

Active Licenses

The greatest number of
non-resident RNs reside in
Texas, Florida, North
Carolina, Washington and
Ohio.
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Licensure- APRN




Alaska APRN Active Licenses Trend 2021-2025
Source: Alaska Board of Nursing and Alaska Hospital and Healthcare
Association




Alaska APRN New License Trend
Source: Alaska Board of Nursing

/ 435




As of Spring, 2025, Alaska had 2,488 active APRN licenses. However, only 1,209 licenses have
Alaska residential addresses. This reduces the estimated workforce supply by 51.41%. The greatest
reduction was for Nurse Practitioners

2025 Alaska APRN Active License Comparison with Active Resident Licenses
Source: Alaska Board of Nursing

I ) N
Difference

Certified Nurse Midwife 26.77%
Certified Registered Nurse 146 35.11%
Anesthetist

Clinical Nurse Specialist 27 22 18.52%




The greatest number of APRN specialty licenses are for Family Health.

Table X: 2025 APRN Specialty Licenses
Source: Alaska Board of Nursing Licensure Data
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The greatest number of APRNs reside in Anchorage.

Table X: 2025 APRN Alaska Resident Geographic Distribution
Source: Alaska Board of Nursing Licensure Data
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The greatest number of non-resident APRNs reside in Texas, Florida and Washington.

Table X: 2025 APRN Alaska Non-Resident Geographic Distribution
Source: Alaska Board of Nursing Licensure Data
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Steering Committee Group Discussion

What insights are beginning to emerge regarding
Alaska nursing licensure?




National Nursing Workforce Survey

A mixed-mode sampling plan was employed to capture data for the 2022 and 2024 National Nursing Workforce
Survey. This included mailed surveys (Alaska), emailed surveys, and utilizing already existing data within the Enotify
database (2022- 5 states, 2024- 10 states). The survey collects the 2020 National Forum Minimum Data Set with
some additional variables of interest in nursing regulation. Each State Board of Nursing and Center for Nursing

receives their state’s data each year of the survey.

Link to 2022 National Nursing Workforce Survey Results

Link to 2024 National Nursing Workforce Survey Results

Alaska’s sample was mailed out in 2022 and 2024.
Alaska’s response rate in both years was greater
than the U.S. average response except the 2024 LPN

sample.
2022 U.S. 2024 US
Mailing Mailing
Response Response
2022 Alaska Rate 2024 Alaska Rate
LPN 84 (17.6%) 15.20% 74 (12.3%) 13.70%
RN 742 (22.1%) 17.80% 663 (17.8%) 16.90%

Number of APRNS included as RNs in each survey
year. Thisis a smaller sample than the APRN
Alliance survey- so this data is not separately

analyzed.

Alaska 2022 Alaska 2024
CNP 73 69
CNS 17 12
CRNA 9 5
CNM 7 9

106 95


https://www.journalofnursingregulation.com/article/S2155-8256(23)00047-9/fulltext?tap_s=3706-9282bc
https://www.journalofnursingregulation.com/article/S2155-8256(25)00047-X/fulltext

Alaska APRN Workforce Survey 2023
APRN Alliance

Survey data was collected at the end of 2023.

The survey was completed by 242 APRNs for a response rate of 13%.
Link to survey results- is there a link available?

This includes:

CNP:57.9%

CRNA: 25.6%

CNM:12.3%

CNS: 2.8%

CNP/CNM: .9%

CNS/CNM: .5%



Steering Committee Question
Supply Demographics Presentation

Please type in the chat box:

What data points stand out to you?




Demographics- LPN




The average age of responding Alaska LPNs was 57.3 in The average age of responding Alaska LPNs was 57.71 in

2022. Across age intervals, Alaska had a much lower 2024. The trend continues from 2022 with a much lower
percentage of younger LPNs and a much higher percentage percentage of younger LPNs and a much higher percentage of
of older LPNs than the U.S. in 2022. older LPNs than the U.S. in 2022.
2022 LPN Age Comparison 2024 LPN Age Comparison
Source: 2022 National Nursing Workforce Survey Source: 2024 National Nursing Workforce Survey
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Using age 67 as a projected
retirement age, 31.8% of Alaska
LPNs will be retired by 2025
and 51.5% by 2030.




Alaska LPN Gender Comparison 2022 and 2024
Source: National Nursing Workforce Survey

0.00% 0.20% 0.00%
There was a large decrease in
male LPNs in Alaska in 2024
as compared to 2022. The
2024 percentage was lower
than the national average.
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Alaska’s LPNs are less diverse than the national average
and less diverse than the Alaska general population. There
has been an increase in diversity between 2022 and 2024.

Alaska’s LPNs include a greater percentage of American
Indian/Alaskan Native than the U.S. average but lower than
the general population in Alaska. In 2024, there were more

LPN- White/Caucasian Asian and Multi-racial LPNs than the U.S. and the Alaska

Alaska 1
Alaska LPN U.S. LPN Population general pOpUlatlon'
2022 71.60% 65.90% 64.35%
2024 64.80% 64.80% 63.89%

Alaska 2022 LPN Diversity
Source: National Nursing Workforce Survey and Alaska
Population Estimates

11.50%

Alaska 2024 LPN Diversity
Source: National Nursing Workforce Survey and Alaska
Population Estimates

11.70%

5.40%
6.30% 5.40% 0.60%
0 800 11.30% 2.90%

2.90% 3.00% :
e 3.66% 3.70%
7.40% 6.77% 8.50% 6.99%

17.60% 20.10%
4.90%

8.50%
4.90% . 15.48%
0,
6.20% 6.:30% 5.60% 5.20%
1. 30% | 1 000, |
Alaska LPN 2022 U.S. LPN 2022 Alaska Population 2022 Alaska LPN 2024 U.S. LPN 2024 Alaska Population 2024
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Black/African American

Native Hawaiian/Other Pacific Islander = Other Race

W Hispanic/Latino

W Multi-Racial

Black/African American

W Multi-Racial

Native Hawaiian/Other Pacific Islander = Other Race

W Hispanic/Latino




Alaska LPN Highest Education 2022 and 2024
Source: National Nursing Workforce Survey

There was an increase in the
percentage of LPNs with an
Associate Degree or higherin
2024 which was slightly less
than the national average.

12.66%

13.88% 13.90%

16.00%

87.30%

86.10% 86.20%

84.00%

Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024

H Diploma or Certificate B Associate Degree or Higher




Demographics- RN (Includes APRNSs)




The average age of responding Alaska RNs was 50.21 in 2022.  The average age of responding Alaska RNs was 49.71 in 2024.

Across age intervals, Alaska had a a lower percentage of In 2024, Alaska had more RNs age 40-44 and less RNs in the
younger RNs and a higher percentage of older RNs than the youngest and oldest age bracket than the U.S.
U.S. in 2022.
2022 RN Age Comparison 2024 RN Age Comparison
Source: 2022 National Nursing Workforce Survey Source: 2024 National Nursing Workforce Survey

18-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ 18-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+
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Alaska Projected RN Retirement at Age 67
Source: 2024 National Nursing Workforce Survey
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2066, 99.80%
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2066

2067

Using age 67 as a projected
retirement age, 30.8% of
Alaska RNs will be retired
by 2032 and 51.3% by 2042.




Alaska RN Gender Comparison 2022 and 2024
Source: National Nursing Workforce Survey

0.30% 0.00%

There was an increase in
male RNs in Alaska in 2024
as compared to 2022. The
10.40% 2024 percentage was higher
than the national average.

11.66%

90.30%

89.30%

88.50% 88.34%
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Alaska’s RNs are less diverse than the national average
and less diverse than the Alaska general population. There
has been a small increase in diversity between 2022 and

In 2024, Alaska’s RNs include a greater percentage of
American Indian/Alaskan Native and Multi-racial than the
U.S. average but lower than the general populationin
2024. Alaska.

RN White/Caucasian
Alaska
Alaska RN U.S.RN Population

2022 84.60% 80.00% 64.35%
2024 85.40% 76.60% 63.89%

Alaska 2022 RN Diversity Alaska 2024 RN Diversity
Source: National Nursing Workforce Survey and Alaska Population Source: National Nursing Workforce Survey and Alaska
Estimates . .
Population Estimates
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Alaska RN Highest Education 2022 and 2024
Source: National Nursing Workforce Survey

20.60%

51.10%
0,
54.30% S 47.80%

There was a small decrease in
the percentage of RNs with a
Bachelors' degree or higher from
76.10% in 2022 to 73% in 2024
which was slightly higher than
the national average.

25.10%

21.80%

21.70%

24.30% 9
21.10% LD cest

2.80% 4.10% 1.90% 4.30%

Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024

B Diploma or Certificate Associate Degree Baccalaureate Degree B Masters Degree or higher




Demographics- APRNs Only
(Alaska APRN Alliance Data)




Demographics
Source: APRN Alliance Survey 2023

* The largest age group of Alaska APRNs was age 40-49 which was
30.3% of respondents. This is similar to the results of a National
study of NPs in 2024, the largest age group was 40-49 years with
31.4% (AANP, 2024).

* 14.0% of Alaska APRNs were male and 1.2% were other. This is higher
than a national study, where 11.5% of NPs were male in 2024
(AANP, 2024).

e 10.4% of Alaska APRNS indicated that a minority status in 2023. This
is lower than a national study, where 21.5% of NPs indicated a
minority status in 2024 (AANP, 2024).




Steering Committee Group Discussion

What insights are beginning to emerge regarding
Alaska nursing demographics?




Steering Committee Question
Supply Employment Presentation

Please type in the chat box:

What data points stand out to you?




LPN Employment




Alaska LPN Actively Employed in Nursing (Full-time, Part-time, Per Diem)
Source: National Nursing Workforce Survey

There was an increase in the
percentage of LPNs that are
actively employed in nursingin
Alaska, although this was lower
than the national average for
both 2022 and 2024.

87.80% 88.40%

79.20%

75.10%
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Alaska LPN Employment Status 2022
Source: National Nursing Workforce Survey

Employed in Nursing Full-Time

Employed in Nursing Part-Time

Employed in Nursing Per Diem

Employed in Non-Nursing Field Full-Time

Employed in Non-Nursing Field Part-Time
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Volunteer

Unemployed- seeking work as a nurse

Unemployed, not seeking work as a nurse

Retired

71.00%
10.30%

3.80%
6.50%

2.50%
3.20%

3.80%
1.70%

1.30%
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.90%

H Alaska 2022 mU.S. 2022

Alaska LPN Employment Status 2024
Source: National Nursing Workforce Survey
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Employed in Nursing Full-Time
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Employed in Nursing Per Diem

Employed in Non-Nursing Field Full-Time
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In 2024, fewer LPNs indicated that they were working
in a nursing position providing direct patient care as
compared to 2022 and was lower than the national

average.

The percentage of Alaska LPNs that indicated
they are a travel nurse was similar to the
national average in 2022 and 2024.

Alaska LPN Primary Nursing Position Providing Direct
Patient Care
Source: National Nursing Workforce Survey

0,
76.60% 78.60% 75.10%

I I 56.90% I

Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024

Alaska LPNs that are a Travel Nurse
Source: National Nursing Workforce Study

6.90%
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LPN State Actively Practicing

LPN Alaska 2022

Alaska 94.50%
Arizona 1.40%
Florida 0%
Georgia 2.70%
Hawaii 0%
Oregon 0%
South Carolna 0%
Texas 1.40%
Vermont 0%
Washington 2.70%
Illinois 1.40%
Kansas 5.50%
Massachusetts 2.70%
Mississippi 1.40%
North Carolina 1.40%
New Hampshire 4.10%
Oklahoma 2.70%
South Dakota 1.40%
Tennessee 1.40%

Alaska 2024

76.40%
1.40%
1.40%
1.40%
1.40%
2.80%
1.40%
6.90%
1.40%
5.60%

0%
0%
0%
0%
0%
0%
0%
0%
0%

Fewer LPNs indicated that they are
actively practicing in Alaska in 2024
as compared to 2022. LPNs indicated
that they were actively practicing in
several other states including Texas
and Washington.



Alaska LPN Number of Employment Positions

Source: National Nursing Workforce Study
0.00% 2.50% 5.00% 3.30%

17.40% 16.60% In 2022 and 2024,
more Alaska LPNs
indicated that they
only had one
employment position
than the national
average.

90.30%
86.67%

80.10%

Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024

B One position W Two positions  EThree or more positions




Alaska LPNs most frequently
reported working in Nursing
Home/Extended Care and
Ambulatory Care settings in their
primary practice setting.

Alaska LPNs work in more diverse
settings than the national average
where about 1/3 work in nursing
home and extended care.

LPN Primary Practice Setting

Alaska 2022 | US 2022 |Alaska 2024 |US 2024

Nursing Home/Extended

Care 18.60% 30.60% 16.70%  31.60%
Other 27.10%, 15.30% 8.30% 15.10%
Ambulatory Care Setting 11.90% 8.60% 16.70% 9.10%
Assisted Living Facility 15.30% 6.60% 5.60% 6.30%
Hospital 6.80%| 11.70% 4.20% 11.90%
Home Health 8.50%| 11.60% 8.30% 10.30%
School Health Service 5.10% 3.30% 1.40% 2.90%
Community Health 1.70% 3.40% 4.20% 3.70%
Correctional Facility 1.70% 2.20% 0.00% 2.30%
Insurance Claims/Benefits 0.00% 1.20% 1.40% 1.10%
Public Health 0.00% 2.30% 0.00% 1.50%
Occupational Health 1.70% 0.60% 0.00% 0.90%
Hospice 1.70% 1.60% 1.40% 2.00%
School of Nursing 0.00% 0.30% 2.80% 0.60%
Dialysis Center 0.00% 0.70% 0.00% 0.70%
Policy/Planning/Regulatory 0.00% 0.00% 1.40% 0.10%




Alaska LPN Primary Position 2022 and 2024
Source: National Nursing Workforce Study

Alaska LPNs most Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024
frequently reported their Staff Nurse 59.40%  66.50% 55.60%  72.90%
primary position as a . . . .
staff nurse although less Other- Health Related 14.80% 13.70% 11.10% 15.20%
than the national Nurse Manager 3.70% 6.70% 4.20% 6.00%
average.
Case Manager 3.70% 8.40% 6.90% 2.80%
Nurse Faculty 1.90% 1.10% 1.40% 0.90%
Nurse Executive 0.00% 0.40% 0.00% 0.60%
Advanced Practice Nurse 0.00% 0.30% 0.00% 0.20%
Nursing Consultant 0.00% 0.60% 0.00% 0.50%
Nurse Researcher 0.00% 0.20% 0.00% 0.20%
Other- Not Health Related 0.00% 2.30% 2.80% 0.80%




Alaska LPN Primary Specialty 2022 and 2024
Source: National Nursing Workforce Study

Alaska 2022  |U.S. 2022 Alaska 2024 |U.S. 2024

Geriatric/gerontology 24.20% 31.30% 20.80% 28.10%
Other-clinical specialties 15.20% 13.40% 2.80% 9.80%
Adult health 12.10% 7.00% 1.40% 6.90%
Family health 9.10% 5.10% 4.20% 4.60%
Home health 6.10% 8.40% 1.40% 8.10%
Pediatrics 6.10% 7.40% 2.80% 6.20%
Orthopedic 6.10% 0.00% 4.20% 0.00%
Primary Care 6.10% 0.00% 5.60% 0.00%
Occupational Health 6.10% 0.70% 0.00% 0.90%
Cardiology 6.10% 0.90% 1.40% 1.00%
Palliative Care/hospice 3.00% 1.80% 0.00% 2.00%
Psychiatric/mental

health/substance abuse 0.00% 2.90% 1.40% 1.10%
Rehabilitation 0.00% 2.80% 1.40% 4.00%
Acute Care/Critical Care 0.00% 3.40% 0.00% 3.60%
School health 0.00% 1.80% 0.00% 1.90%
Medical-surgical 0.00% 3.90% 0.00% 5.00%
Other-non-clinical specialties 0.00% 1.30% 0.00% 6.00%
Oncology 0.00% 0.80% 0.00% 0.80%
Community 0.00% 1.10% 1.40% 1.40%
Women's health 0.00% 0.70% 0.00% 0.80%
Maternal-child health/obstetrics 0.00% 0.90% 0.00% 0.80%
Public health 0.00% 1.30% 1.40% 4.20%
Emergency/trauma 0.00% 1.50% 0.00% 1.50%
Nephrology 0.00% 1.10% 0.00% 0.80%
Perioperative 0.00% 0.50% 0.00% 0.50%
Neonatal 0.00% 0.10% 0.00% 0.10%
Anesthesia 0.00% 0.10% 0.00% 0.10%

The greatest percentage of Alaska
LPNs indicated their primary
specialty was geriatric/gerontology
followed by other clinical specialties
and adult health which is similar to
the national average. There were
fewer LPNs with a Home Health than
the national average.



$56,559

Alaska 2020

Alaska LPN Pre-Tax Earnings in Primary Nursing Position
Source: National Nursing Workforce Survey

$58,972 $60,000

$50,000

$44,000

U.S. 2020 Alaska 2022 U.S. 2022 Alaska 2024

$58,000

U.S. 2024

Alaska LPNs
reported pre-tax
earnings above the
national average in
2020, 2022 and
2024.

Alaska LPN earnings
increased by 6.04%
from 2020 to 2024
which is less than
the national increase
of 31.82%



Alaska 2022 LPN Employment Changes
Source: National Nursing Workforce Survey

My workload increased

| became a travel nurse

| changed my practice setting

| started doing telehealth

| left nursing

| retired

My employment has not changed
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53.60%

Alaska 2024 LPN Employment Changes
Source: National Nursing Workforce Survey
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Retirement

Taking care of home and family

School

Inadequate Salary

Understaffing

Workplace Violence or bullying

Workload

Disability

Stress and burn-out

Other

Alaska LPN Leaving Nursing in the next 5 years
Source: National Nursing Workforce Survey
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The most frequent reason
Alaska LPNs indicated that
they planned to leave nursing
in the next 5 years was
retirement although at a
lower rate than the national
average. This is followed by
stress and burnout. All
reasons were less than the
national average.



Fewer Alaska LPNs reported that they were burned out at least 1x per week on all questions than the national average in

both 2022 and 2024.

In 2024, nearly half of Alaska LPNs felt emotionally drained from their work or used up at the end of the workday at least
1X per week. Almost 1/3 indicated that they felt that they were at the end of their rope at least 1x a week.

Alaska 2022 LPN Burnout Questions (at least 1X/week)
Source: National Nursing Workforce Survey

53.70%
| feel emotionally drained from my work.
59.50%
54.60%
| feel used up at the end of the workday.
64.00%

| feel fatigued when | get up and have to face another 48.50%

day on the job. 59.40%

39.40%

| feel burned-out from my work.
52.80%

30.30%

| feel like I'm at the end of my rope.
37.10%

H Alaska 2022 mU.S. 2022

Alaska 2024 LPN Burnout Questions (at least 1x/week)
Source: National Nursing Workforce Survey

45.80%
| feel emotionally drained from my work.
53.80%
49.10%
| feel used up at the end of the workday.
57.80%

| feel fatigued when | get up and have to face another day 41.70%

on the job. 52.40%

40.30%

| feel burned-out from my work.
45.10%

27.70%

| feel like I'm at the end of my rope.
29.60%
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RN Employment (including APRNS)




Alaska RN Actively Employed in Nursing (Full-time, Part-time and Per Diem)
Source: National Nursing Workforce Survey

93.20%

88.90%

87.70%
86.30%

Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024

There was an increase in the
percentage of RNs that are
actively employed in nursing in
Alaska, and was higher than the
national average for both 2022
and 2024.



Alaska RN Employment Status 2022
Source: National Nursing Workforce Survey

Employed in Nursing Full-Time

Employed in Nursing Part-Time

Employed in Nursing Per Diem

Employed in Non-Nursing Field Full-Time

Employed in Non-Nursing Field Part-Time

Employed in Non-Nursing Field Per-Diem

Volunteer

Unemployed- seeking work as a nurse

Unemployed, not seeking work as a nurse

Retired

70.20%
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10.00%
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Alaska RN Employment Status 2024
Source: National Nursing Workforce Survey

Employed in Nursing Full-Time

Employed in Nursing Part-Time

Employed in Nursing Per Diem

Employed in Non-Nursing Field Full-Time

Employed in Non-Nursing Field Part-Time
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Retired
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In 2024, fewer RNs indicated that they were working The percentage of Alaska RNs that indicated

in a nursing position providing direct patient care as they are a travel nurse increased in 2024 and
compared to 2022 and was lower than the national was higher than the national average.
average.
Alaska RN Primary Nursing Position Providing Direct Alaska RNs that are a Travel Nurse
Patient Care Source: National Nursing Workforce Study

Source: National Nursing Workforce Survey
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RN State Actively Practicing

RN Alaska 2022 Alaska 2024 Alaska 2022 Alaska 2024
Alaska 87.10% 71.10% North Dakota 0.00% 1.90%
Alabama 0.60% 2.50% New Hampshire 0.80% 2.20%
Fewer RNs indicated that they are Arkansas 0.20% 3.00% New Jersey 0.20% 1.90%
actively practicing in Alaska in 2024 Arizona 1.10% 4.40% New Mexico 0.90% 2.20%
as compared to 2022. RNs indicated e - o I Voo D908 2407
that they were actively practicing in COloradq —  con e York — a0t
. . Connecticut 0.30% 2.00% Onhio 0.00% 2.40%
several other states including Texas Delaware 1.70% 1.90% Oklahoma 0.90% 2.40%
and Washington. Florida 0.60% 3.50% " oregon 0.80% 4.40%
Georgia 0.90% 3.10% " pennsylvania 1.20% 2.00%
Hawaii 1.10% 2.00%  gouth Carolina 0.20% 2.40%
lowa 0.50% 2.00%  south Dakota 0.90% 2.20%
ldaho 0.00% 2.90%  Tennessee 0.50% 4.10%
Ilinois 1.90% 2.70%  Toxas 1.20% 5.30%
Indiana 0.50% 1.90% Utah 0.50% 2.70%
Kansas 1.90% 2.20% Virginia 0.50% 2.80%
Kentucky 0.50% 2.80%  \ashington 3.40% 6.30%
Louisiana 0.00% 2.70% Wisconsin 0.60% 2.80%
Massachusetts 1.10% 1.90%  \west Virginia 0.50% 1.70%
Maryland 0.50% 2.40%  \wyoming 0.60% 2.50%
M?|n? 0.90% 2.40% LT 0.50% 0.50%
Michigan 0.50% 2.70%  virgiin Islands 0.80% 0.30%
Minnesota 0.30% 1.90%  \Washington D.C. 0.00% 1.70%
M!SS'OU'f' . 0.50% 2.40%  American Somoa 0.00% 0.30%
Mississippi 0.50% 3.00% Northern Marina
Montana 0.50% 2.40% Islands 0.00% 0.30%
North Carolina 0.80% 3.30%

Nebraska 0.30% 2.00%




Alaska RN Number of Employment Positions

Source: National Nursing Workforce Study
2.80% 2.60% 3.19%

13.40%

e 15:93% a0 In 2022 and 2024, a
similar percentage of
Alaska RNs worked in
one employment
position as compared
to the national
average.

83.80%

82.40% 80.89% 82.20%

Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024

B One position W Two positions B Three or more positions




RN Employment Setting

Alaska RNs most frequently reported
Alaska 2022 Alaska 2024

working in Hospitals, Ambulatory

. . . Hospital 54.00% 57.50% 45.60% 53.30%
Care and other settings in their
. . . . Other 11.90% 9.60% 12.40% 10.50%
primary practice setting which was ,
.. . Ambulatory Care Setting 11.70%  10.40% 13.70% 11.50%
similar to the national average. _ :
Insurance Claims/Benefits 0.30% 2.00% 1.50% 2.00%
Nursing Home/Extended Care 3.70% 3.90% 2.90% 4.70%
Home Health 3.00% 3.40% 2.00% 3.50%
Community Health 2.30% 2.00% 3.30% 2.30%
School of Nursing 1.90% 2.10% 1.80% 3.20%
School Health Service 3.30% 2.30% 2.00% 2.30%
Assisted Living Facility 0.50% 0.50% 1.10% 0.50%
Hospice 0.30% 1.80% 1.30% 1.80%
Public Health 2.40% 1.70% 2.20% 1.50%
Dialysis Center 0.30% 1.10% 0.20% 1.10%
Correctional Facility 3.00% 0.70% 0.90% 0.90%
Occupational Health 0.90% 0.70% 0.40% 0.60%
Policy/Planning/Regulatory 0.30% 0.30% 0.40% 0.30%



Alaska RNs most
frequently reported their
primary position as a
staff nurse although this
decreased between 2022
and 2024. The
percentage of Advanced
Practice Nurses also
decreased between 2022
and 2024.

Alaska RN Primary Position 2022 and 2024
Source: National Nursing Workforce Study

AlaSka 2022 AlaSka 2024 M

Staff Nurse

Other- Health Related
Nurse Manager

Case Manager

Nurse Faculty

Nurse Executive

Advanced Practice Nurse

Nursing Consultant

Nurse Researcher

Other- Not Health Related

60.10%

8.30%
7.30%
6.10%
1.60%
2.80%

11.60%

1.40%
0.50%
0.30%

56.50%

7.70%
7.30%

10.90%

3.30%
1.90%
9.70%
1.20%
0.50%
1.10%

49.50%

8.50%
8.00%
7.90%
1.90%
1.60%
9.70%
1.10%
0.20%
0.20%

57.10%

8.90%
7.30%
6.70%
4.50%
2.20%

10.80%

1.50%
0.60%

0.40%




The greatest percentage of
Alaska RNs indicated their
primary specialty was acute
care/critical care followed by
medical/surgical and
emergency trauma at slightly
lower percentages than the
national average.

Alaska RN Primary Specialty 2022 and 2024
Source: National Nursing Workforce Study

Acute Care/Critical Care
Medical-surgical
Emergency/trauma
Perioperative

Maternal-child health/obstetrics
Family health
Other-clinical specialties
Pediatrics
Geriatric/gerontology
Primary Care

Cardiology

Home health

Public health

Adult health

Anesthesia

Psychiatric/mental health/substance abuse
Occupational Health

Neonatal

Neurology/Neurosurgical

Orthopedics

Oncology

Informatics

Radiology

Other-non-clinical specialities
Women's health
Rehabilitation

Palliative Care/hospice
School health

Nephrology

Community

Genetics

Alaska 2022
14.60%
9.90%
9.20%
8.40%

6.70%
6.00%
5.40%
4.70%
4.90%
4.50%
3.20%
3.20%
3.20%
1.90%
1.90%

1.70%
1.70%
1.50%
1.30%
1.10%
0.90%
0.90%
0.40%

0.40%
0.40%
0.40%
0.40%
0.40%
0.20%
0.20%
0.20%

U.S. 2022
16.50%
10.00%
8.10%
6.40%

4.50%
2.60%
7.30%
4.90%
4.40%
2.30%
3.70%
3.00%
1.70%
2.60%
1.80%

2.50%
1.00%
2.40%
1.00%
1.20%
3.30%
0.50%
0.20%

5.60%
1.10%
0.90%
2.10%
1.20%
1.60%
1.00%
0.20%

Alaska 2024
8.60%
6.60%
8.30%
4.20%

5.20%
2.20%
4.60%
2.50%
3.00%
4.40%
1.40%
2.40%
1.60%
2.00%
1.10%

1.10%
0.60%
1.40%
0.50%
1.10%
2.20%
0.30%
0.00%

1.10%
0.50%
0.20%
1.10%
1.10%
0.30%
0.60%
0.00%

U.S. 2024
13.90%
8.80%
6.60%
6.10%

4.50%
3.30%
8.80%
4.30%
4.80%
2.10%
3.40%
3.20%
1.50%
3.70%
1.90%

3.60%
0.80%
2.20%
1.00%
0.90%
3.10%
0.40%
0.30%

7.20%
1.20%
1.40%
1.80%
1.50%
1.40%
1.00%
0.20%



Alaska RN Median Pre-Tax Earnings in Primary Nursing Position
Source: National Nursing Workforce Survey

$92,000 Alaska RNs reported

$38,000 pre-tax earnings
above the national
average in 2020,
$70,000 2022 and 2024.

$85,000

$79,000 $80,000

Alaska RN earnings
increased by 16.46%
from 2020 to 2024
which is less than
the national increase
of 25.71%

Alaska 2020 U.S. 2020 Alaska 2022 U.S. 2022 Alaska 2024 U.S. 2024




Alaska 2022 RN Employment Changes
Source: National Nursing Workforce Survey

Alaska 2024 RN Employment Changes
Source: National Nursing Workforce Survey

| became a travel nurse m | became a travel nurse
I changed my practice setting 151%330% I changed my practice setting 19.6?)1/;70%
| started doing telehealth | started doing telehealth
| left nursing E | left nursing %
I retired I retired
My employment has not changed 11125?40(;@0 My employment has not changed 313113)/00%
Other 17000 Other i
W Alaska 2022 mU.S. 2022 H Alaska 2024 ®mU.S. 2024




Alaska RN Leaving Nursing in the next 5 Years
Source: National Nursing Workforce Survey

vecverment. || —
61.40% The most frequent reason
————— . Alaska RNs indicated that |
they planned to leave nursing
School H-1gj’go% in the next 5 years was
retirement although at a
Inadequate Salary “ 21.80% lower rate than the national
average. This is followed by
uncerstaring || — 2 oo stress and burnout. All
, | 5 00% reasons were less than the
Workplace Violence or bullying h 12.30% nationalaverage,

Workload 10.80%

|

32.80%

0.60%

Disability 2 20%
. 0

1

Stress and burn-out 14.60%

41.30%

Other 3.50%

7.90%

H Alaska 2024 mU.S. 2024




In 2024, slightly more Alaska RNs reported that they felt used up at the end of the workday at least 1 time or more a week
than the national average.

In 2024, almost 60% of Alaska RNs felt used up at the end of the workday at least 1X per week. About V2 feel emotionally
drained from their work or feel fatigued when they get up and have to face another day on the job at least 1x a week. About
1/3 indicated that they felt that they were at the end of their rope at least 1x a week.

Alaska 2022 RN Burnout Questions (at least 1x/week) Alaska 2024 RN Burnout Questions (at least 1x/week)
Source: National Nursing Workforce Survey Source: National Nursing Workforce Survey
| feel emotionally drained from my work. 99.70% | feel emotionally drained from my work.
62.20% 53.30%
63.60% 60.00%
| feel used up at the end of the workday. | feel used up at the end of the workday. 5
o 0

67.90%

| feel fatigued when | get up and have to face another 55.60% | feel fatigued when | get up and have to face another day 50.40%
day on the job. 61.10% on the job. 51.90%
44.40% 40.30%
| feel burned-out from my work. | feel burned-out from my work.
54.80% 43.10%

28.30% . 21.90%
| feel like I'm at the end of my rope.
38.60%

| feel like I'm at the end of my rope.
31.20%

H Alaska 2022 mU.S. 2022 H Alaska 2024 mU.S. 2024




Nursing Supply Data Gaps/Questions

Missing Data Missing Minimum Data Set Variables (from the NCSBN
« Non-renewals survey data)
: !_icensure pqpulation data only * Intent to leave the workforce in the next 12 months
includes mailing address : :
* All nursing education programs completed
* Population based demographic and » Student loan debt for nursing school

employment data

Nursing Supply Data Recommendations

* Encourage greater completion of National Nursing Workforce Survey in
2026

* Examine completion of Enotify in Alaska and whether this is an option
to collect more supply data. Some states have required completion of
this survey.



Steering Committee Group Discussion

What insights are beginning to emerge regarding
Alaska nursing employment from the supply
source?




Remaining Data for Next Meeting

e Demand Data

* Workforce Projections and putting it all together




Steering Committee Homework

Review slides from today and be prepared to share additional
Insights as to the implications of the data for the Alaska Nursing
Workforce Center Development at our next meeting on August 20,

Data from these slides are preliminary until the final reportis
released. The final report will also include the steering committee’s

thoughts on next steps.
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